Press Release

Voices of Hong Kong’s Diverse Communities—Key Priorities for the 2025 Policy
Address"

According to the 2021 Hong Kong Census, approximately 300,000 individuals of
diverse ethnic backgrounds (excluding foreign domestic helpers) reside in Hong
Kong. Compared to the local population, these individuals face higher
unemployment rates, lower earnings, and a greater prevalence of poverty. The
apparent challenges stem from low proficiency in the Chinese language and limited
educational opportunities. In reality, many individuals from diverse ethnic
backgrounds encounter systemic barriers in education, employment, and social
integration. If these challenges are not addressed, they could lead to a significant
lack of social mobility and harmony, potentially culminating in social unrest.

In response to the concerns raised by these communities and the government’s call
for consultation on the Chief Executive’s Policy Address, the Hong Kong Initiative
for Diversity conducted an online survey to engage individuals of diverse ethnic
backgrounds. The aim was to gauge their opinions and develop concrete policy
recommendations for the government’s consideration, ensuring that priority areas
are addressed to better serve these communities.

Survey Overview

A total of 171 responses were collected from individuals of diverse ethnic
backgrounds, with 67% (114) identifying as female and 32% (55) as male, with an
average age of 32. Participants rated a list of 30 items across various areas,
including education, employment, healthcare, and discrimination, based on their
importance, ranging from "very important" to "not important." The top 15
priorities will be recommended to the Chief Executive for consideration, with the
hope of incorporating them into the 2025 Policy Address.

Key Findings

Out of the 30 items surveyed, participants identified "Education Reform for
Inclusion" as the most significant area, highlighting 7 specific items as very
important. Additionally, "Equal Treatment Issues" were a major concern, with 4
items rated highly. In the categories of "Healthcare and Personal Safety" and



"Targeted Employment Support and Workplace Equity," 2 items in each category
were deemed very important.

The top concern for individuals of diverse ethnic backgrounds is the call to
"Promote early childhood education and provide after-school programs to
support children from disadvantaged backgrounds." These initiatives are crucial
for bridging the achievement gap and fostering a supportive environment for
children. The existing programs may be insufficient to meet the increasing demand
for such services. When students from diverse ethnic backgrounds are
disadvantaged from the outset, it becomes challenging for them to catch up.
Therefore, the government must prioritize this item in the upcoming policy
address.

Below is a list of the 15 items recommended for the government’s consideration in
the 2025 Chief Executive’s Policy Address:

1. Promote early childhood education and provide after-school programs to
support children from disadvantaged backgrounds.

2. Increase access to quality education and skills development opportunities
(e.g., scholarships, tuition assistance and language support programs for
children and adults of diverse ethnicity.

3. Establish safe spaces and support networks for women from diverse
ethnicity facing domestic violence or forced marriage.

4. Provide multilingual medical interpreters in public hospitals and clinics.

5. Implement robust measures to combat discrimination through stricter
penalties for violations, and public awareness campaigns.

6. Improve accessibility for people with disabilities, ensuring that public
spaces, transportation, and services are accessible to people with disabilities.

7. Review the Race Discrimination Ordinance: Close loopholes and expand
protections against systemic exclusion in education, housing, and
employment.



8. Address the needs of people from diverse ethnicity. This includes offering
language classes designed for particular professions (like healthcare or
construction), and training social workers in religious literacy.

9. To uncover inequality, governments must collect data broken down by
ethnicity in order to expose systemic barriers and to disclose injustices stay
hidden and unaddressed.

10.0Offer subsidized internships and apprenticeships to youth from diverse
cultural backgrounds. These opportunities can provide valuable work
experience and help them build professional networks, increasing their
chances of securing long-term employment.

11.Financial Literacy and Support: Provide financial literacy training and
support services to families from diverse ethnicity. This includes providing
information on budgeting, saving, and accessing financial assistance
programs. Encourage financial institutions to promote access to banking
services and affordable credit for people of diverse ethnicity.

12.Develop a standardized Chinese-as-a-second-language (CSL) curriculum to
address current linguistic disparities.

13.Provide comprehensive teacher training on diversity and inclusion.

14.Address the severe underrepresentation of culturally diverse groups in
professions like nursing. To close this gap, the government must enforce
equitable hiring/promotion practices, establish measurable diversity targets,
adopt blind recruitment practices, and dismantle systemic barriers (e.g.,
language proficiency requirements, and biased evaluation processes) to
career progression.

15.Collaborate with employers to promote inclusive hiring practices and
address workplace discrimination.

In summary, individuals of diverse ethnic backgrounds have been largely
overlooked by the government. The survey results reflect the voices and concerns
of various ethnic groups, providing valuable insights for policymakers. It is
imperative for the government to refocus its efforts by addressing the concerns
outlined in this priority list.
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