Recommendations from Hong Kong’s Diverse Communities for the Chief
Executive’s 2025 Policy Address

1. Promote early childhood education and provide after-school programs to
support children from disadvantaged backgrounds. These programs can
help bridge the achievement gap and provide a supportive environment for
children to learn and develop.

2. Increase access to quality education and skills development opportunities
for children and adults of diverse ethnicity. This includes providing
scholarships, tuition assistance, and language support programs, such as
Cantonese and English language classes, to help them succeed in the
education system.

3. Establish safe spaces and support networks for women from diverse
ethnicity facing domestic violence or forced marriage.

4. Provide multilingual medical interpreters in public hospitals and clinics.
Many people from diverse ethnicity face language barriers when seeking
medical care, leading to misdiagnosis, improper treatment, and reluctance
to seek help. Recruit and train professional interpreters in key languages
(Urdu, Hindi, Nepali, Tagalog, Punjabi, Bahasa Indonesia). Establish a
government-funded interpreter booking system where hospitals must
provide interpretation upon request.

5. Implement robust measures to combat discrimination through stricter
penalties for violations, and public awareness campaigns. Legal reforms
should ensure marginalized groups have accessible pathways to report
grievances, while partnerships with NGOs can provide targeted support for
victims, such as free legal representation and counseling services.

6. Improve accessibility for people with disabilities. This includes ensuring that
public spaces, transportation, and services are accessible to people with
disabilities. The government should also provide financial assistance and
support services to help people with disabilities live independently.

7. Review the Race Discrimination Ordinance: Close loopholes and expand
protections against systemic exclusion in education, housing, and
employment.



8. Address the needs of people from diverse ethnicity. This includes offering
language classes designed for particular professions (like healthcare or
construction), training social workers in religious literacy, and support
services to help people of diverse ethnicity integrate into society.

9. To uncover inequality, governments must collect data broken down by
ethnicity. While overall unemployment may be 3.5%, disaggregated data
reveals Pakistani residents face 8% unemployment—more than double the
average. Such gaps expose systemic barriers, not group differences, but
without this deeper analysis, these injustices stay hidden and unaddressed.

10.0Offer subsidized internships and apprenticeships to youth from diverse
cultural backgrounds. These opportunities can provide valuable work
experience and help them build professional networks, increasing their
chances of securing long-term employment.

11.Financial Literacy and Support: Provide financial literacy training and
support services to families from diverse ethnicity. This includes providing
information on budgeting, saving, and accessing financial assistance
programs. Encourage financial institutions to promote access to banking
services and affordable credit for people of diverse ethnicity.

12.Develop a standardized Chinese-as-a-second-language (CSL) curriculum to
address current linguistic disparities.

13.Provide comprehensive teacher training on diversity and inclusion.
Teachers need to be equipped with the knowledge and skills to create
inclusive classroom environments and address issues of discrimination and
bias. This training should cover topics such as cultural sensitivity, inclusive
pedagogy, and strategies for supporting students from diverse backgrounds.

14.Address the severe underrepresentation of culturally diverse groups in
professions like nursing. Currently in Hong Kong, a disproportionally low
percentage (<1%) of nurses are of diverse ethnicity, with near-token
representation in senior roles—a stark contrast to the UK, where 24.2% of
nurses and 14.6% of senior nursing positions reflect the country’s 18.3%
ethnic diversity. To close this gap, the government must enforce equitable



hiring/promotion practices, establish measurable diversity targets, adopt
blind recruitment practices, and dismantle systemic barriers (e.g., language
proficiency requirements, and biased evaluation processes) to career
progression.

15.Collaborate with employers to promote inclusive hiring practices and
address workplace discrimination. This could involve providing incentives
for companies that hire people of diverse ethnic backgrounds, conducting
diversity and inclusion training for employers, and establishing clear
channels for reporting and addressing discrimination in the workplace.

The Hong Kong Initiative for Diversity should advocate for the government to
prioritize these areas in the upcoming Chief Executive's Policy Address to foster a
more inclusive and equitable society.
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